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This Policy was adopted by a resolution of the
General Assembly of Saleh Abdulaziz Al Rashed &
Sons Company on 26/09/1446H (corresponding to
(26/03/2025G).
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CORPORATE SOCIAL RESPONSIBILITY POLICY
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SALEH ABDULAZIZ AL RASHED & SONS 53¥sly w1l jsyal s o 34
COMPANY

Part One: Introductory Provisions Byl plSa] 1S ¢ sl

1. Purpose ool

1.1. This Policy has been prepared based on the recommendation of | .ss¥sis il spflase mlle 48,4 ulma Aimpd o eliy Auolewd) oia slae] @3 A2
the Board of Saleh Abdulaziz Al Rashed & Sons Company (the AU Byl 2isa oy Bpsliall ISl AeSpo Ant¥ lllazl Uiy (7S, £31%)
“Company”) and in accordance with the requirements of the
Corporate Governance Regulations issued by the Capital Market
Authority.

1.2. The Company’s Board has taken upon itself the obligation that | LJLesisLdasdi Aoyl 2800 2985 Ol pl AT At e Sl 03,00 Byls) udma )] Y-
thf: (_fompany conduct _its activities and !?usiness on the peisell sllan bletyo pe e pankl 454 (B gn 33155 0 (il el e Bl
principles and foundatlorlls Fhat are consistent with ‘the Llacl 3,40 Al e Zamlll U1 2 s gl sl caliis ole (S
Company’s values, considering the interests of society, i : i ; -
generally and comprehensively. The Board is fully aware of all | 2 =kl o153l dall wleall 5f gozall 5l Grealaed! 5f caalsgll e Flgae Ayl
impacts resulting from the Company’s activities and business, | St Gal pulall e coms e Lalas¥ly anlly el alil 2 &3LaYG A e
whether on its employees, Shareholders, the community, other eaely Clalad) b Lall ciligins Ot Lueghas cilglas. SLasly 35,801 a3 e
relevant stakei_lolders or t.he environmer{t. In addition to the | 5 ..y ;. & Lelazall Reabudl Jlills oll ikl Zually Gains § Ranlulls
Board’s commitment to abide by the Applicable Law, the Board ' o s o T s
shall also ensure that the Company takes voluntary steps to el st
improve the living standards of employees and their families and
contribute to the well-being of the local community and thus
contribute to sustainable economic and social development.

1.3. The Company’s Social Responsibility Policy aims to achieve the ok s Baioms 1] 38,001 el Ao lona¥) Aopdl Bualwe g T2
following:

(a) adopting and applying the principle of fairness within the | aalully Zaluell LLAZN 23S dxllass .Joad) olSe 51 Wluall ie Gaddaig slazel (i)
workplace and addressing all the different issues relating to Slallatey Joall cilillaze o Lo G55l (ALl Aomgall (SUISU S cy0 cilislly
employees, such as: remuneration, health, safety, and the work- s o : . R A
life balance, in addition to engaging employees in the programs sishis LSl adyy ctll J g el § Crdlasll ] ) ALYl Ll
for the purpose of training, developing capabilities and ele Blaslly & dull Lasylss sislads teals lladial (e 35,401 ey Loy LM
improving skills, which will enable the Company to attract,
appoint, develop and maintain its human resources;

(b) the Company is keen to improve its social and market impact by | cleasll 288 855 I3s e cls Ludgnly 2uelozsd! Bl i) 35,40 aud ()
providing all the necessary services, as well as through its atalasel) 639509 6 Soall pa el Lobalad I35 cre Uiy a2l
transparent dealings with customers and service providers: )

(c) carrying out the Company’s activities responsibly, in | sl cls e bl ASy Al Al 28§ Loyl Slabisell DS (0 Bdsgadly puatll (z)
accordance with the relevant enacted policies, with the aim of iy (auadlelly Audiganll Al i e wpradl IS e Baladl LBl e Al
building public relations through various marketing and media Sl b 5S35, oz
activities to avoid monopolistic and anti-competitive behaviour B QR
in the market;

(d) building a mutually beneficial relationship with the local el paizell pe Aol A8 sliy  (3)
community;

(¢) achievinga balance between the goals of the Company and those | t.ts redly Liimt) pataell aiey S0 CB1aa¥ls 3, 80 Cilaal o 3lenl Budms ()

of greater community. This includes preserving this relationship
through sustainable development for the community in general,
including employees’ volunteer activities, providing free
services, donations in kind, as well as charitable giving: and

s § Loy ple dagy permall Talizad] Ageatll 3udad e A3Mall sis e Llixl)
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(f) adopting environmental measures in line with the Applicable
Law, seeking to reduce waste and/or pollutants that can be
harmful to human health and the environment, in addition to
reducing energy consumption, and the use of recyclable
materials and re-manufacturing them. In addition, the Company
aims to develop more eco-friendly and work environment
friendly methods.

el aleell ally (Aol Aalail pa (38157 Loy Al alaxd lat)] e Aegazma slazel
ALY Lo Anudly Glud¥l amie e Bl (1585 0 (Ss G1 liplll 1/ llasll oy
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(s)

Definitions and Abbreviations

Slelbally iy il

. The terms and expressions used in this Policy shall have the
meanings assigned to them in the Company’s Corporate
Governance Manual, unless otherwise required by the context.

LSyl LY § LIzl ilakl Al niia (§ Hoaseraoll cilbially il mall 036
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Part Two: Scope of Policy Application

Acabiadl Gl oz LI ¢ 5l

The provisions of this Policy shall apply to the Company’s
Shareholders who are the stakeholders and the direct beneficiaries of
its business, as well as all the Company’s employees, customers,
suppliers, the local community, the environment, and government
and official agencies.

oLl paatalls mllall cleal (o 38800 8 crealuull e dulpad! s 81 ¢y
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Part Three: Company's initiatives

A8, all clyalen s ¢ sl

The Board of Directors shall establish programs and determine the
necessary means to launch the company’s initiatives in the field of
social work. This includes establishing measurement indicators that
link the company’s performance to the initiatives it provides in social
work and comparing this to other companies with similar activities,
disclosing the social responsibility objectives adopted by the
company to its employees, raising their awareness and educating
them about them, disclosing plans to achieve social responsibility in
periodic reports related to the company’s activities, and establishing
awareness programs for the community to introduce the company’s
social responsibility.

Flot¥l Jaall Jlma § 4S50 cilyslin pylad Lapll Jslasgll sz olall 5l5¥1 udma piy
Flaalll Jaall § milisles (o 400 Loy 35,400 elol Loy lid Sl iige ausg U3 Jadag
Gl Apeloza¥l g all Clual e 2 Lad¥ly LALT Laliill ol 6,331 ol A ell3 25)laag
Aeelora¥l Adssal) Bedoes balas (e - Liad¥ly Lr i dedtiy pys o3 Lpd onlalall 38, 401 Lalusss
Aelopadly iy panll potmall Beess ol pudgs 35,400 Aadil Aball SIS Lpgall et §
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1. The Company’s Social Responsibility towards Stakeholders Dlall clewl slas claaal 35,80 Adghus -
1.1. Providing all interested individuals and entities with clear, | & «&laall @l @Aa8ully axslsl claglally Auall 1LY 51801 236 g3 V-
accurate, and credible information, while observing the Lpls clasll Bl uelgalls Aalai¥l aa o lass ¥ Loy Lol ciufgt Blel e

appropriate timing for providing such information, in a manner
that does not conflict with generally accepted professional
regulations and rules.
1.2. Commitment to implementing all governance practices with | Ul se Ladss e daally dublads dalf apmll Clujles 288 Gobsy alAN Y-\

integrity and transparency, and documenting such practices
through the relevant reports.

Al o3

2. The Company’s Social Responsibility towards Employees

Crnabsall olees Ao Laio¥l 48, 401 Atohuns

.Securing a safe and stimulating environment for performing
tasks, which contributes to improving the level of health and
well-being of employees and their families, without prejudice to
their obligations towards their families.
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2.2. Encouraging the freedom to express ideas and proper opinions | b sbue¥ls lele Clazll 2Selull aelsally aba il o1y SIS cl) B pumdi Y-
in accordance with the accepted code of conduct, and Sy plisl U5
appropriately and respectfully considering shared ideas and
opinions.

2.3. Encouraging all employees, without discrimination, to engage in | <= +&ushis diss gol § bLad jued 0ps calishl L8 aumdi e Jaadl YoY
training and development programs, and resultantly improving Al My A Ll o elilas gl el § il
their professional and personal skills.

2.4. Striving towards affirming the relationship with employees on AL g lailly Adsand) o sl e calogl] o 28N 08T e Jaadl £
the basis of responsibility and joint success.

2.5. Equal treatment of all employees without discrimination for any O il @ o Boratll puies cnalagll 88 oy Juall - 0-¥
reason whatsoever.

3. The Company’s Social Responsibility towards the izl sl diclata¥l 38,40 Adghua Y
Community

3.1. The Company is committed to its surrounding community by | i3 &lsles aslie S5 e VLIS DL FRVE I VS ST PSS (I PERT U [P
investing in it through development projects and initiatives that | el e cls, gl e Yool 24001 A3Ml Rasile 2 el sl sy Sgis ullo
are commensurate with the nature of the relationship therewith, IPRTETINE
on a long-term basis.

3.2. Working to provide all forms of direct and indirect aid t0 | Zuas) clucesell (5ldl aés . AL Ggal JISAT 23 @uuds e g llazadl 58 Jeall YT
charitable, social and development institutions, to the extent | L. G paizll LY (iall aral) s o (e clidy (ugerilly Aeslazadlg
possible, in order to improve the standard of living of the Ay
members of the community in which it operates.

3.3. Supporting efforts for providing job opportunities for all | chloel 4y Go,am pue o 4l prom potaell 3L Leall )b pdgs wes Gpledtl Yo
members of the community without discrimination for any Apaied ol e
ethnic or personal considerations.

3.4. Providing services with the aim of achieving customer | ces «eMoalls Joall ciloial o Lo JalSE Guonsy eSaadl Lisy Bins colaus PORTITR
satisfaction and achieve integration between the employers and Ayl 28, 401 Al 4
the customers, within the Company’s commercial activities.

4. The Company’s Social Responsibility towards Competitors Cruncdlll sl Ao LaaMl A, 80 Wlghua -6

4.1. Compliance with the principles of fair competition, and a edlin (gl 5l poay w1 (RN Ladlill elgdy al U1 V£
commitment not to harm any competitor.

4.2. Commitment to provide the best services in a manner that neither | lac Ja ¥ Loy callgall lume e iplan ¥ Loy Sloasdl (Ladl mauds AR Y-8
conflicts with the interests of the consumer nor prejudices the oreadlall
interests of competitors.

4.3. Conforming to the prevailing regulations and ethics by refraining | slusll JIS4T 286 dujles oo plizadly (350815 suslall Lolasdl il Al Yot
from engaging in all forms of corruption and bribery to obtain | elud si . oagmall el aie desyta 1& duluiass i e Jpeandl i Bodi)llg
undue preferential advantages when submitting offers, or il
delivering projects.

5. The Company’s Social Responsibility towards Shareholders Creabucll sloes Aclazal 38,501 Adshun -0

5.1. Increasing Share value, achieving the maximum profit possible, A A Jysnl Blazg (Sas 7 svadl Gramis peadl LagdBalyy V-0

and protecting the Company’s assets.
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5.2. The right to obtain sufficient information about the Company’s | tuliw aule s U (Bag elliy 28,201 151 oo 250 Sloglall e Jyemsel! daxl vo
performance in accordance with the Disclosure Policy. zLad¥l

5.3. Engaging the Shareholders fairly without discrimination. a3 51 093 (o0 cpealaall e Joladl Jalazll Y0

5.4. Receiving and handling the Shareholders’ complaints. onnabad! al5E Anllaag AL £-0

5.5. Involving the Shareholders in the important decisions of the | Jslal zLas¥ly creabull Zoaas Gub e 36,0 Zalll SllLaN § crealudl 2y a) o-0
Company through the General Assembly and fair and Cnnabad) n@ @l ciloglaal] by nilly
systemised disclosure of relevant information to them.

5.6. Working to meet the Shareholders’ expectations, to the extent nealudl ilades gudas e oK 5ud Jeall -0
possible.

6. Persons Responsible for Implementing the Policy Al iz e olsgad] polas¥l 1

6.1. The Executive Management shall be responsible for the | Jlmedas,al clblis Jesylsyl ENESO N PEURION P PN TESEE PR OEETL PRI J) (e

implementation of this Policy and shall inform the Board of the
Company’s activities in the field of social responsibility. The
Company shall disclose the activities carried out under this
Policy in its annual report.

58 Cazgay Sad "5'\." Jlaci He ,_55.3.‘«]1 Loy, a5 ‘3 as, &l Teadly Aeclaas¥! Adoswll
Al

Part Four: Closing Provisions

Aaalis '.K;-'i :ai)ll & 3adl

1.

Entry into Force and Review

Zaxiyllg 3Ladll

-1

1.1

This Policy shall be adopted by resolution of the General
Assembly, following a recommendation by the Board, and shall
enter into effect from the date on which it is approved by the
General Assembly. The Board shall comply with the relevant
disclosure obligations and requirements under the Disclosure
Policy and the Applicable Law in respect of this Policy. Whereas
provisions and requirements in connection with disclosure,
notification, transparency and reporting in relation to listed
companies shall be applicable to the Company from the date of
listing of the Shares on the Exchange, in accordance with the
Applicable Law.

Blodl elzme (0 Auiogd e Fl Aaladl Bunozdl (o 5B Comgay Aolin) sis datas
b 3lat Loud 31Y) udoma il Aalall Bomecel) i3 (e Laslatel 25 cyn BBL (3939
Al 2alas¥ils - Lin iyl daliss cuzmgay Aliall 13 zhaddl cilal Uty cilillazes dolpad)
ols bl P Audladdly jladdly 7Ladyl dalall cllhally J86H ol Gl
LalasSU Lady sl § puad!l 210 s (po Blize! AG40 e Budass dopulll IS, 40

Ayl

B

1.2.

Any amendments to this Policy shall be adopted in the same
manner in which this Policy was adopted.
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