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Remuneration Policy
Saleh Abdulaziz Al Rashed & Sons Company

AL (-
eataly udldl jsallue mlilo 45,4

Part One: Introductory Provisions

Aydrgad l‘"t ¥l ¢ sl

1. Purpose eyl 1
1.1. The purpose of this Remuneration Policy (this “Policy”) is to 1 B8e malais (" Auliad!”) o.dn LKL Aolyan ya i) Jrazs 11
regulate the remuneration of:
(a) the Directors of Saleh Abdulaziz Al Rashed & Sons (18, 801) a3¥gls uAl ! ss5alliss 2llo A5y i) ela cliael (1)
Company (the “Company”);
(b) the members of the Committees; and olellebacl (W)
(c) the Senior Executives. Cndaaall LS (7)
1.2, This Policy is intended to implement and supplement the relevant | Lele jogumill Alall o3 oSl JlaSauly gudas Jl 2liall sincdug 241
provisions of the Bylaws. In case of conflict between this POlCY | iy 2l sia cas palad ssms Al 5 bl 4,20 allas &
and the Bylaws, the Bylaws shall prevail. oLl plall el 3 el
1.3. The provisions of this Policy are mandatory. The Board shall | i.ais oo gasall 5158 (alzme Jsnss Aselil] Buslad) o 28>0 uai  3-1
oversee the implementation of the measures required to ensure Al i o6l 36 A1 Glagid 20T el
the Company’s compliance with this Policy.
2. Definitions and Abbreviations lxlaallyalb,aall -2
2.1. The terms and expressions used in this Policy shall have the | LJsaazll Gilall bl sia § Aessrall ahlallg cilala ol 5 1-2

meanings assigned to them in the Company’s Corporate
Governance Manual, unless otherwise required by the context.

I3 B (Bleadl iz o) Lo A5 A 3,05 )l A0Syl ASY 3

Part Two: Policy Objectives and Principles

Balewll ggaliag dlual s Ll ¢ 3l

1. Policy Objectives and Principles

Aulpaad) pealiog Ldlaal

-1

1.1. The remuneration of Directors, Committee members, and Senior | L pudiissll L€ glalll elacly 3la¥l ulzo cbacl olilKe susd 141
Executives shall be determined with the view of achieving the Al Cla¥l gany
following objectives:

(a) enabling the Company to maintain the Directors, Committee | LSy oLzl clacly 8ol pulma eliaci e Aladlall oo 35,40 cnSas (i)
memtfers and Semor_ Executives with the appropriate level of =Daslla 5l (e U 5taally Ggatas adl) kel
experience and qualifications;

(b) achieving the long-term success and development of the | as Lesabus wlhas Giant blll gall e Lesessy 3Spadl plaif ()
Company to meet the interests of its Shareholders, while | .. yi.s Alontll Lydlaal 3uont! 35,401 Lo bims @1 cadlyl] colladiel
attracting, retaining, and motivating the talent that the Lagints ounlall clfs il
Company needs to achieve its business goals; and TR i

(c) supporting the Company in adapting to the competitive | Jsls @l cilellaall &undliall logaiall po 83l Zilee § 35,80 pes  (z)
pressures of the sectors in which it operates. o Lss 3,401 L

1.2. The remuneration of Directors, Committee members and Senior | iy ouiuasll ;LS lalll slacly 531 yulzme cbael clolKe sumd  2-1
Executives shall be determined based on the following principles: A eoll
(a) the remuneration shall be consistent with the Company’s | Lxzsliuls 35,4l Cilual po Lozwias 2ablgie KL 09 of umy (1)

objectives and strategy, and the nature and size of risks
associated with the Company;

A AN Jlolall Ao Aalog pzeg
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(b) the position, duties, responsibilities, educational
qualifications, experience, skills, efforts, scope of work and
performance shall be taken into consideration when
determining the remuneration of Directors, Committee
members and Senior Executives;

sliacly 3yl ulome elinel 31810 wpames wie JLze¥l cpmy dsdo of oy ()

Lleliy dbgall culiasaudly alibly adssll gorall prdadiall jLSs oLl

Ssianay Jaall Glaig ageally Shllly dalaall culpielly dpolall cMlaglly
el

(c) the sectors in which the Company operates, the size of the
Company, the Company’s risk profile, and (to the extent
appropriate) the remuneration practices of other comparable
companies shall be taken into consideration when
determining the remuneration of Directors, Committee

members and Senior Executives:;

Azya9 A5,81 mmomg el A5, 201 Led Jolis @1 colelladll ds camy
4 LAl 631 i 21 ilasylae — quslill itly — L Ao yall Hloliell
1ol Ladzme slnel Ll s wie HLaedl nay TKLL Aalasl)

cotpcaiall LS olzlll elincly

(z)

(d) the remuneration shall be fair, proportionate, and reasonably
sufficient to attract, retain and motivate the Directors,
Committee members and Senior Executives with the

appropriate level of experience and qualifications; and

lhazad Jedne JSay 88y Lwlizeg Aole SlBEL 0S5 of
Osately cudll omdeantll HLSs olalll eliacly Byla¥l ulze clacl
‘papiny mele Aladlelly (oMaglly 5 sl e @I (gsrally

O]

the remuneration must be based on the recommendation of
the Nomination and Remuneration Committee.

(e)

LB g om0 Aime) AimeT e Auieo SIBSLI 0983 0F  (a)

Part Three: Remuneration of Directors

BlaY! abma clinc] e U ¢ 3l

1. Rules for Determining Remuneration il wusiuelsd 1
1.1. The Nomination and Remuneration Committee recommends the | =Sl oLay Leluags 331 palma J) SlISHs cilmpd A R puds 11
remuneration of !lil] Board members to the Directors f?r aPproval O ey Aoyinn Ry ke 2adla.all 5,191 udoe eliinsl psozd Rouall
on an annual basis. The recommendations of the Nomination and 2l e BNl ey Ly lmst 1 Aind lormgs 3Bl
Remuneration Committee shall be in compliance with the R ey SERCIE “"‘}“

Applicable Law and this Policy. Aliall AR JLed Akl

1.2. The remuneration of Directors may be in the form of fixed | sf A Lise of tino Blis 5)lo¥) puloms sbinel SloSe 00583 of Sozms 241
amount in cash, in kind benefits, attendance a!lowan.ces,. B[ s AGAI P lis 5 Aime At o sl s g
percentage of the Company’s annual net profits or a combination Listl oin csa A1 of cpti ¢ I8
of any of the foregoing. b o an o pel s

1.3. The report submitted by the Board to the Ordinary General | Lelairl @ Zuolall Zalall Zunesdl J] gulsell 0,87 Jotdy of cums 3-1
Assembly at its annual meeting shall incflude a detailed ACCOUNE | i 4 le Jypanll il 5t dele Jias Lo JSI Joldh ey e o)
of all the amounts Board members received or were entitled to T L I T
receive during the financial year in the form of remuneration, | = <2 =" ©* R
meeting allowances, expense allowances, and other benefits. The | ©' u IS Jaiiy ol LM g 2lI3 sd Siligpina sy Silualall
report shall also include an account of the amounts received by | s ssasd Lo of casyla] of Otlale eiemgs ozl eliael 4ad s
Board members in their capacity as employees or Executives, Or | cluls saas by e Uad Jazdy oy ccllade o ayla) of 28 Jleel
in exchange for technical, administrative, or consulting services . £ sy 5
as well as an account of the number of Board meetinggs and the i e
number of meetings attended by each member.

1.4. Board members shall not vote on the agenda item relating to the | 5,3 yelro clinci 58150 iy e cuiguath 3)1o¥1 pudms sLact jomy ¥ 4-1
remuneration of Board members at the General Assembly’s Aolall Lnandlplazal §
meeting.

1.5. The remuneration of independent Directors shall not be in the | & zLH1 e s calazall 551 ulme snel @l 083 ¥ s 5-1

form of a percentage of the Company’s profits and shall not be,
directly or indirectly, based on the profitability of the Company.
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1.6.

The remuneration of Directors may vary based on the experience,
competencies, duties, independence and attendance record of
each Director, as well as other relevant considerations.

eSad Eagey Hluall Aiglite 5yl uloma clnel mulalSe (3985 ol 592
Sl sy MaTaelg 4 Ao gid] plelly dilioliaisly guall 55 (guta
wablaed! e lapts lapa=, &1
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1.7.

If it is evidenced to the Audit Committee or the Capital Market
Authority that the remuneration paid to any Board member was
based on false or misleading information presented to the General
Assembly or included in the annual Board report, the Board
member shall return such remuneration to the Company, and the
Company may request such Board member to return such
remuneration.

0o ¥ i o (1 LKL o AL Gl A2in of Bzl L) Aisell (s 13)
e s llaa of Ampmie i Claglas e Buiia 3)0Y) ulzs slach
Aasy dzdliaa Lls 38,801 J) Lasy ulael) giine

1.8.

Remuneration and allowances of the Board and committee
members are as follows:

e Board members (excluding the Chairman): An
annual remuneration of SAR 200,000 for each
member, and a meeting attendance allowance of
SAR 5,000 per meeting.

Chairman of the Board: An annual remuneration
of SAR 350,000 and a meeting attendance
allowance of SAR 5,000 per meeting.

e Board Secretary: An annual remuneration of SAR
25,000 and a meeting attendance allowance of SAR
2,000 per meeting.

e Committee members from within the Board:
No annual remuneration, and a meeting attendance
allowance of SAR 5,000 per meeting.

e Committee members from outside the Board:
No annual remuneration, and a meeting attendance
allowance of SAR 7,000 per meeting.

o Committee secretary or coordinator: No annual

remuneration, and a meeting attendance allowance
of SAR 2,000 per meeting.

1 FH gl e olallly 5lo¥ Gulma elizel oy ililge

Lajluio gic 3Lale: (sl sty elidiuly) Bylo}l el elimcd
JL; (5.000) 8543 dader ygsa> Jubag « gaane K g5 Ly (200,000)
Al K e3ga

Jutsg «g39a0 JU; (350,000) Loyl Agise BL8I1Ca: 3y1aY1 uloma yutty
Al (K (539800 L) (5,000) 5)ud Al jgsaa>

Juig ¢ sagase JUi; (25,000) sl ade Bogie BLEL: 55151 uloma pan el
Al S g33220 JL; (2,000) 5)iB dualz sguia

Lale jgias Jg i LK wags o udaell U315 0 Olaelll el
' Al K3 3300 Ly (5,000) 658

Lale jouis Jug gt S wagd ¥ alaell 755 00 ol el
Al K g3920 Ly (7,000) 8508

a3 dale jguao Juug gt BB wags ¥ Bl Fusia of 17,50
Al U3 350 Ly (2,000)

2.

Additional Remuneration

adlayl clagy -2

2.1.

The Directors serving as Senior Executives may receive
remuneration in addition to their remuneration as Directors, Such
additional remuneration (if any) shall be determined in
accordance with Part 5 of this Policy.

pesolia Jilie 2L 31ISe e Jguasmll 5)1Y1 pelma cliacy oy
ovles 8 eliael @aslael Lesamtug Gl SlSEL b cdedaall HLSS
oda o 5 o5zl (389 (g of) Ldlal SLEISLI by sumsy 5,103
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22,

If the Secretary ofthe Board is also a Director, he/she may receive
remuneration in addition to his remuneration as a Director. Such
additional remuneration (if any) shall be determined by the Board
based on the recommendation of the Nomination and

3815 e Jganedl 4l Gomy «pulankl § liuine By15¥1 ulma cnal o 13)
Suzmyg Byl pulma 8 15ue aylizely Lamiin QI lBISH) a2 Al
e Bl Agin Adiay (Cuzg of) LU SISL el 35la el
Byl ulomn an (ol gainne Juty (35Sn LIS ulomy /0 Bined Amg
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Remuneration Committee on an annual basis. The attendance
allowance for the Secretary of the Board of Directors and the
General Assembly shall be SAR 2,000 per session. This
allowance also applies to all secretaries and administrative staff
of the committees formed by the Board of Directors.

dJudl lia 3daig duda K8 e g39200 JUy 2,000 dpaganll Lnaxlly
Sl ulma oo A88GL Ll 2)l5 Sy el clial ez (de

Restricted Benefits

ualilLi s -3

. The Company may not grant loans of any kind to any of its

Directors, or guarantee any loan contracted by any of its
Shareholders or Directors with a third party. This restriction does
not apply to loans and guarantees granted by the Company
pursuant to an employee incentive program approved in
compliance with the Bylaws or by a resolution of the Ordinary
General Assembly.

d@la] pulme eliael e @l Jl 95 gl 0 Uiy ptis o 45,800 gy ¥
oAl (I3 e Sl il pe e g oudag (18,8 gl resias o
a3 @1 Led cnlalall jrioes alyy 385 45,41 Lmiad ) cililegalls
Agolall dalall Aumazdl o 515d of el allacll alST 385 Lole 2241511
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Remuneration upon Termination

sledl dic yaugazll -4

. In the event that the Board membership of any Director is

terminated due to gross misconduct, material breach of the terms
of appointment, act of fraud or dishonesty, or willful neglect of
duties, such Director shall receive no remuneration in respect of
the period between the beginning of the fiscal year in which the
termination took place and the termination date.

o i alis s g oty Y udma seae Ageac elg] Al @
Llaf pue ol Jlas e Golaty it g of crunsll 26 a9 JDh5
S e Sl (gl gunall in 3ontiey M8 cnldghanl) tonio Jloa) of

ol W f)lis Lgutaalt Lod sl (01 I Bl Byloty 0 Aalg
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4.2

In the event that the Board membership of any Director is
terminated due to his/her failure to attend three (3) consecutive
meetings or five (5) non-consecutive meetings of the Board
without a legitimate excuse, such Director shall receive no
payment in respect of the period between the last meeting he/she
attended and the termination date.

WM sygea> pue ity BISY Lulma giae Lguae elpl Al @
g pde 090 ulzmall 48,570 cilelats | Auas of Allize cileloza
iz glaizl H3T il B8N oo Bl (gl gnall luin G Db
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4.3.

In the event that the Board membership of any Director is
terminated for any other reason, such Director shall be paid a pro-
rated amount in respect of the period between the beginning of
the fiscal year in which the termination took place and the
termination date.

Uo.buya.:- Q,S._. .)5-7.,..!.“.‘55!5)1.:}& U.ul:uynsa.lg.‘a.: skf! a.“:é
G A Al by oy Aadldl B AR ma el SLAIS LEomtann 5,151
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Part Four: Remuneration of Committee Members

olell clael olaka sl e 3dl

1. Rules for Determining Remuneration UL wussacled 1

1.1. Members of the Committees shall be remunerated in accordance Atall Zislll Joe Al sy oloelll elinel 3l o1y 1-1
with the charter of the relevant Committee.

1.2. Notwithstanding Paragraph 1.1 of Part 4 above, the Nomination 2-1

and Remuneration Committee shall review and recommend to the
Board the remuneration of the members of the Committees.

sty cilecn Al Azt azlyd odled 4 ¢ 3l pe (1-1) 5,840 Blel ya 20
Byl bl Lpli Llisags puais olaelll slinel clilsla

4

Laguall el dilooll - VHERY SaLTEVAT (uja= 1 gl - padll gl agda
Al Kharj Road (Old Road) - Kilo 6 - P. O. Box 4203 Riyadh 11491 - Saudi Arabia - Tel. +068 11 405 24923 / +086 11 405 1520 - Fax <086 11 405 1810
info@salrashed.com.sa ¢ www.salrashed.com.sa
Commercial Registration No: 1010008417 - VAT Registration No. 301297773700003 Alall Reall Ty puis oy = V0 1 AEW kol Ll @




s/

03 ¥glg sl il auc pdlin d4 s

Part Five: Remuneration of Senior Executives

Cradadiall e lBiSe 1 pualied! 5 521

1. Rules for Determining Remuneration Sl s aclsd -1
1.1. The remuneration of all Senior Executives shall be recommended | — «laslly clecill Zind clusss de fly — 5¥ gulzs sumy 141
by the Nmninati?n and Remuneration Committee and determined | Lo, clulodly Joall spaal sy cudeas LS aser ik

by the Board in accordance with the relevant employment Al o3 A Ll lignls i
; v : Ablall s adslull olagally ol
contracts, internal policies and compensation plans.

1.2. The Nomination and Remuneration Committee shall review and | JuS ae Jeall ssie slazely Zanlpey lsllly cilmpdill el pgas  2-1
approve erf*lployment'contragcts with Semo'r Executives, including | |1 LS s gl o Lealo] ozt s aadl el13 § Loy sapdadial
contracts in connection with new appointments. It shall also R = e g0 G0

s 4 p 2521 Jalad 581 ol jof Jile cilsga po ppu die gl slazely daslya
review and approve any contract with an employee earning "
compensation equivalent to that of Senior Executives. Otpcdadazll LS

2. Benefits and Incentive Plans Lpamall alazllg Ll 511 -2

2.1. Senior Executives shall be entitled to certain benefits provided by | wlalall cols J1s.38,80 Leuds GV LB pany cpdadsall LS Bmiay 12
the Con}panﬁ. I}Totwithstanding pelt}fions, benefits pl'il'flal"iiyl @éi)“flm"i’ gl ﬁhw'zjﬂ)@hb”w‘aﬂ&wi
consist of medical services, access to the Company’s recreational i ”

i 2 : ) ‘ Lo 3) OISl dliasll oolgdally (35,4 |
facilities, housing-related allowances (or equivalent), 'Lfn’ _(L“hh’! ’ 3 eslh e sl "“u St
and transportation-related allowances (or equivalent). The nature S % sal LU cibigt ey Annls sy (Ldolay Lo of) Jasll aliast
and levels of benefits for Senior Executives shall be periodically | asassls Sloly ol 2501 2 Jid (5o Zyppd| Az el cppdydisl]
reviewed by the Nomination and Remuneration Committee and B ulema Aa8161 LIS
approved by the Board.

2.2, The Company may offer Senior Executives variable | clless 385sums cudsanll LS 5 paze clie puas of 2,8l 3y 2-2
compensation in line with market practice and subject t0 the | i ,igu (13, Glas lires Soume Cilual Guinsl piis Gyl
fulfilment of pre-defined short or long-term performance | . T e v e
. ik : : ; EEES) 1) 5 pacll SUBISH dalas aazeig Jo¥l Alighs of Jo¥I
indicators. Such variable compensation plans shall be subject to e a“f"’l __ _:’ Jed "b L °“i“_‘3
the recommendation of the Nomination and Remuneration ) onlene Aablpl g 14T LS LYy oy 0
Committee and the approval of the Board.

2.3, The Company may offer Senior Executives and other employees | 2.8 0,5 cnalsshl (e panes oudsanl) ST auss of 3,400 5y 3-2

opportunities for share ownership through an employee share
plan or similar programs. Such plans and programs shall be
subject to the recommendation of the Nomination and
Remuneration Committee and the approval of the Board and the
General Assembly and shall be in accordance with the Applicable
Law.

58 auasig Aliles ol ol el cnalogll 48U Alas DS (30 piuedl)
Aadlel apnss Lol LS g culoey 01 Bimd Apgm 92l allly Lala)!
ALl BalasSlT LBdg (5559 Aalall Aumazlly 5)15Y) Lulme

Part Six: Closing Provisions

Agalis plai tusbunll ¢ jull

1.

Entry into Force and Review

Raz Ll Slasll

-1

1.1.

This Policy shall be adopted by resolution of the General
Assembly, following a recommendation by the Board (which
shall be based on the recommendation of the Nomination and
Remuneration Committee), and shall enter into effect from the
date on which it is approved by the General Assembly.

v Asagd e 2Ly (Lalall Apaszedl e B cargas dealiwd] aia detad
LS Al Asogs e Auiss Augmgall ells (19S5 i) BloYl alma
Aalall daasell B8 e Laslezel )i e 5080 (19S5 (b=t Ul
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1.2,

The Nomination and Remuneration Committee shall oversee the
implementation of this Policy and shall periodically review its
provisions and recommend any amendments thereto to the Board.

LalSsl a3 Bl sila dyiis e {8y iy il Aimd L8, 45
B3 alama ) Ve (3las cdlyutad (6f 0Ly Lrlimgs pbdsg By Ad i

241

1.3.

Any amendments to this Policy shall be adopted in the same
manner in which this Policy was adopted.

L cisazel @1 Leld Aaylally duliad] oda e odbuad gf slazel @
Al s da
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2. Disclosure

zheadyl

-2

2.1. The Board shall comply with the relevant disclosure obligations
and requirements under the Disclosure Policy and the Applicable
Law in respect of this Policy. Whereas provisions and
requirements in connection with disclosure, notification,
transparency and reporting in relation to listed companies shall be
applicable to the Company from the date of listing of the Shares
on the Exchange, in accordance with the Applicable Law.
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